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September 24, 2026 Risk Management & Risk Transfer as They Relate to HR & Administrative Functions
Technology Center at Innovation Park
200 Innovation Boulevard - Room 243
State College, PA 16801
02:00 PM - 04:00 PM EST
What you will learn in this session:

	How to start a safety committee and why it is important 
	
		Creating engagement through action
	
	
	Return to work – Why it matters (culture and cost)
	Employment Practices Liability (EPLI) & how administrative processes support better
outcomes and less expensive claims
	
		Importance of disciplinary documentation and uniformity in process
	
	
	Cyber – Best practices and how to reduce frequency & severity
	
		Importance of continuity planning
	
	
	Non-insurance risk transfer and why it is more important than ever
	General compliance and licensure

This program is valid for 2.0 PDCs for SHRM-CP® or SHRM-SCP® recertification.
This program has been approved for 2.0 HR (General) recertification credit hour toward
aPHR®, aPHRi™, PHR®, PHRca®, SPHR®, GPHR®, PHRi™, and SPHRi™
recertification through the HR Certification Institute.

PRESENTER:

Anthony DiNallo Bio:

Anthony DiNallo began his tenure at the State College office of The Hartman Agency in
2004 as an Account Executive for Commercial Lines, consulting with businesses on
their property and casualty insurance needs. He was previously employed as a Grant
Administrator at Lycoming County Government.

Anthony earned his Bachelor’s degree in Finance from East Carolina University. He is a
former United States Marine, serving with 3rd Battalion 6th Marines as an infantryman.
Anthony currently sits on the American Builders and Contractors Board and is a board
member of Centre Helps.  Anthony has his “ARM” (Associate in Risk Management)
designation.

Brady Grove Bio:

Brady Grove works in our State College office as a Producer with the commercial lines
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team providing service to our property and casualty clients.

Brady is a native of Williamsport and a Lock Haven University graduate. Before joining
our team, he served as the Corporate Manager for a technology-based auto supply
business. Prior to that, Brady was an Athletic Director and High School Teacher. Brady
and his family live in State College and enjoy spending time outdoors.

Curtis Shulman Bio:

Curtis joined the Hartman Group with an extensive background in private industry.  Most
recently, Curtis served as the Director of Operations for Hotel State College, a
hospitality company located in Downtown State College, including The Corner Room,
Allen Street Grill, Pickles, Zeno’s and Chumley’s.  Prior to this, he worked as a casino
executive in Las Vegas with The Wynn, and with MGM Resorts.  He is active in both the
State College and Williamsport offices, providing service to existing clients, producing
new business. Curtis is a PA native and graduated from Penns Valley High School and
York College.   He resides in State College with his wife, Brittany, and his daughter,
Cora.
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October 5, 2026 RESCHEDULED!  The Self-Aware Leader: Preventing Burnout from the Inside Out
Technology Center at Innovation Park
200 Innovation Boulevard - Room 243
State College, PA 16801
02:00 PM - 04:00 PM EST
Overview: 
 
Employee engagement is often treated as a culture initiative, but engagement cannot be
sustained when individual capacity is steadily declining. Burnout develops gradually,
beginning with subtle shifts in energy, focus, and resilience that are easy to overlook
until they begin affecting performance and team dynamics.
 
In this interactive and energizing session, leadership and organizational development
practitioner Samm Smeltzer helps participants understand how burnout unfolds along a
continuum and how personal capacity shapes engagement at work. Using Samm’s
Burnout Stages Assessment —completed during registration—attendees will explore
anonymized group insights and gain a clearer picture of how capacity levels influence
communication, motivation, and workplace effectiveness.
 
Blending organizational development insight with practical approaches to rebuilding
energy, this session leaves participants with a deeper awareness of their own capacity
and a renewed perspective on how sustainable engagement begins with self-aware
leadership.
 
Learning Objectives: 

	Explain how burnout develops along a continuum and how individual capacity
influences employee engagement and performance.
	Interpret group burnout assessment data to identify patterns affecting engagement
within their teams or organizations.
	Recognize foundational principles of energy capacity and how they support sustained
engagement and workplace well-being.

This program is valid for 1.75 PDCs for SHRM-CP® or SHRM-SCP® recertification.
This program has been approved for 1.75 HR (General) recertification credit hour
toward aPHR®, aPHRi™, PHR®, PHRca®, SPHR®, GPHR®, PHRi™, and SPHRi™
recertification through the HR Certification Institute.
 
Presenter:
 
Samm Smeltzer, Energetic Health Advocate, Author of Five Books, and Founder of The
HRart Center
 
Samm Smeltzer knows that when leaders care for their own energy, everyone benefits.
With more than a decade of experience as an award-winning HR leader, Samm now
leads The HRart (pronounced “heart”) Center, where she helps individuals and
organizations create workplaces where people feel valued, balanced, and energized.
Blending her background in HR and Classical Oriental Medicine, Samm bridges the gap
between well-being and performance through her work as a Medical Qigong Therapist.
She is the author of five books, including Workplace Healers and the children’s book
The Little Healer, which introduces young readers to the magic of energy and self-care.
Through her writing, speaking, and practice, Samm helps leaders and teams cultivate
energetic awareness, recover from burnout, and reconnect with the vitality that drives
sustainable growth and genuine human connection.
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October 29, 2026 2026 Labor & Employment Law Update & Conference
Toftrees Conference Center
1 Country Club Ln.
State College, PA 16803
08:30 AM - 03:00 PM EST
Join fellow HR professionals for the Happy Valley SHRM Labor & Employment Law
Conference in partnership with McNees Wallace & Nurick. This full-day professional
development event is designed to keep you informed on the latest labor and
employment law updates while providing strategies you can apply immediately in your
workplace. Beyond the educational sessions, the conference offers an excellent
opportunity to collaborate with peers, exchange ideas, and strengthen your professional
network with HR colleagues from across the region.
 
As a Happy Valley SHRM chapter member, you will enjoy discounted conference
registration while also taking advantage of the many year-round benefits of
membership, including professional development opportunities, networking events,
leadership experiences, and valuable HR resources. If you are not yet a member, now
is a great time to join and start saving on conference registration while investing in your
career and your local HR community.

This program is valid for 4.0 PDCs for SHRM-CP® or SHRM-SCP® recertification.
This program has been approved for 4.0 HR (General) recertification credit hours
toward aPHR®, aPHRi™, PHR®, PHRca®, SPHR®, GPHR®, PHRi™, and SPHRi™
recertification through the HR Certification Institute.

In-person:
Thursday, October 29, 2026
8:30 a.m. – 3:00 p.m. EST
 
Location:
Toftrees Conference Center
1 Country Club Lane
State College, PA 16803
 
The 2026 Annual Labor & Employment Law Conference will be held on October 29,
2026, from 9:00 a.m. to 3:00 p.m., with registration starting at 8:30 a.m. 
 
Agenda:

	
		
			8:30 – 9:00 a.m.
			Registration
		
		
			9:00 – 9:15 a.m.
			Opening and welcome
		
		
			9:15 – 10:15 a.m.
			Session 1: Key labor and employment law developments for 2026
		
		
			10:15 – 10:30 a.m.
			Morning Break
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			10:30 – 11:30 a.m.
			Session 2: Crisis management: Creating a response playbook
		
		
			11:30 – 11:45 a.m.
			Chapter updates
		
		
			11:45 a.m. – 12:45 p.m.
			Lunch
		
		
			12:45 – 1:45 p.m.
			Session 3: AI in the workplace: What’s an organization to do?
		
		
			1:45 – 2:45 p.m.
			Session 4: From policy to practice: Equipping managers (and HR!) to execute
		
		
			2:45 – 3:00 p.m.
			Raffle/Giveaways
		
	

Session 1:  Key Labor & Employment Law Developments for 2026
John U. Baker
 
Employment law continues to evolve rapidly, making it more important than ever for
employers and HR professionals to stay informed. This session will provide an update
on the most significant labor and employment law developments from 2026, including
recent legislation, court decisions, and regulatory changes that impact the
workplace. Attendees will gain insights into emerging legal trends and leave with a
clearer understanding of the steps employers should take to remain compliant and
minimize risk.
 
Session 2:  Crisis Management – Creating a Response Playbook
Schaun Henry and Abbegael Giunta
 
The world of employment law has always posed difficult situations for employers.
Today, employers face more dangers, both external and internal, than ever before. Join
us as we explore real-world solutions to address perilous situations, including ICE
enforcement actions, high-profile employee misconduct, and internal and external
investigations.
 
Session 3:  AI in the Workplace – What’s an organization to do?
Micah T. Saul and Gregory Archibald
 
Rapidly developing artificial intelligence technology promises many solutions to
employers’ most challenging issues, including increased productivity, streamlined
recruiting and applicant evaluation, and objective, data-driven performance
management, to name a few. But when AI is mismanaged, the solution can create
problems of its own. In this session, we will discuss emerging AI trends in employee
relations and offer insights to reduce risks when implementing these programs.
 
Session 4: From Policy to Practice: Equipping Managers (and HR!) to Execute
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Ursula Siverling
 
This session will equip leaders and HR professionals with guidance for creating
personnel policies that are clear, flexible, and built for the realities of today’s workplace.
Participants will learn how to craft policies that are accessible to employees while
supporting legal compliance, sound decision-making, and business agility. This
The session will also guide managers to consistently uphold and execute policies with
confidence, sound judgment, and alignment.
 
SHRM & HRCI Credits are Pending Final Approval

Presenters
 
Gregory Archibald – Greg graduated from the Penn State Dickinson School of Law in
Carlisle, Pa., with a concentration in business law. There, he served as the comments
editor for the Dickinson Law Review and president of the Business Law Society. While
pursuing his Juris Doctor, he worked as a legal intern for the U.S. Attorney's Office for
the Middle District of Pennsylvania in Harrisburg, Pa., where he assisted with
sentencing appeals, criminal prosecutions, and federal litigation. Greg earned his
Bachelor of Arts degree in psychology from Millersville University of Pennsylvania.
 

John U. Baker – John is a member of the firm’s Labor and Employment and Healthcare
Groups. John’s practice focuses on counseling and representation of both private and
public sector employers across the state of Pennsylvania in various areas, including
compliance with state and federal employment laws, leave and disability issues, wage
and hour issues, employment policies, employment contracts, discipline and
termination, and representation before administrative agencies and in state and federal
court. John also represents public and private sector clients on traditional labor matters,
including collective bargaining and labor negotiations, unfair labor practice charges,
grievance and arbitration matters, and labor relations.
 
In addition to providing counsel on employment matters, John regularly advises
healthcare entities, such as hospitals and physician practices, on compliance with, and
risk management for, safety and privacy laws, including HIPAA. John’s healthcare
experience and knowledge of medical privacy laws also enable him to counsel
employers across industries on employee privacy and the interplay between state and
federal medical leave and disability laws.
 
John is a frequent speaker for various industries and human resource groups
throughout the state.

?
Abbegael Giunta – Abbegael is an attorney in the Labor and Employment and Public
Finance & Government Services Groups. She handles a broad range of employment
matters for employers, with a focus on defending claims in litigation under the Family
and Medical Leave Act, the Age Discrimination in Employment Act, Title VII of the Civil
Rights Act of 1964, and other federal, state, and local laws.
 
Abbegael is a speaker and writer with thought leadership in employment law
developments resulting from government COVID-19 mitigation measures.
 
Before joining McNees, Abbegael served as deputy general counsel to the
Commonwealth of Pennsylvania Governor’s Office for four years and deputy attorney
general in the Pennsylvania Office of the Attorney General for 11 years. She has argued
before the Pennsylvania Commonwealth, Superior, and Supreme Courts and has acted
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as lead counsel in state and federal court bench and jury trials.
 
Additionally, Abbegael is a trained mediator and serves on the U.S. District Court for the
Middle District of Pennsylvania’s Certified Mediation Panel, with experience in
employment, constitutional, civil, and environmental law.

Schaun Henry – Schaun practices in the Labor and Employment Group. He provides
representation and counseling to employers on a wide range of labor and employment
matters, including employment discrimination cases under Title VII of the Civil Rights
Act of 1964, the Age Discrimination in Employment Act, the Americans with Disabilities
Act, the Family and Medical Leave Act, the Fair Labor Standards Act, and other federal,
state, and local issues.
 
Schaun defends employers against charges of discrimination before the Pennsylvania
Human Relations Commission and the Equal Employment Opportunities Commission,
and in Federal and State courts. He also assists employers with Affirmative Action
planning and defense as necessary. He also counsels and defends employers with
respect to Immigration related employment issues.
 
Schaun guides employers on unfair labor practices and other labor relations issues, as
well as representation for employers in labor arbitrations and negotiations. He advises
employers on a wide variety of personnel issues, including hiring, termination, and
policy revisions. He defends employers' claims in Federal and State courts. Schaun
assists public and private employers with respect to collective bargaining and other
labor-related issues. Schaun is a trained mediator and conducts mediation on behalf of
litigants upon request.

Micah T. Saul – Micah is a member of the firm’s Labor and Employment Group.
 
With over a decade of legal experience, Micah knows that the law can often be
challenging to navigate alone. That is why he strives to offer clients accessible, practical
advice on a variety of legal issues. He regularly counsels employers on matters
involving employee management and workplace policies, discrimination and
harassment, labor concerns and collective bargaining, and workers’ compensation.
Micah believes that the best way to reduce clients’ exposure to compliance issues,
grievances, and lawsuits is to help them find pragmatic, proactive solutions to their legal
needs.
 
Litigation cannot always be avoided, and when necessary, Micah passionately
represents employers before state and federal courts, administrative agencies, and
arbitrators. He has successfully defended clients against discrimination and harassment
suits, labor grievances, workers’ compensation claims, and other employment-related
actions. He has also secured the early dismissal of claims against employers through
motions practice and, when appropriate, favorable settlements. Micah provides efficient,
cost-effective, and creative advocacy focused solely on achieving the best possible
outcome for clients.
 
When not advising or advocating on behalf of employers, Micah routinely speaks on
workplace issues, including emerging topics in employment best practices,
discrimination and harassment, workers’ compensation, and wage-and-hour laws.

Ursula Siverling – Ursula practices in the Labor and Employment Group, where she
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provides regular counseling for employers on a variety of employment-related issues,
including workplace discrimination and harassment, family and medical leave,
workplace accommodations, employee relations issues, employment agreements, wage
and hour issues, policy drafting, and best practices for litigation avoidance. Ursula also
conducts training for clients and workplace investigations. She has extensive knowledge
of a wide range of employment laws and routinely works with employers to resolve
workplace issues.
 
Immediately before joining McNees, Ursula spent over twelve years working in-house
for an international corporation in both the legal and human resources
departments. Ursula graduated from Widener University Commonwealth Law School in
2001.
 
Ursula has also served on the boards of directors and committees of various non-profit
organizations. She provides legal services to local non-profit and community
organizations through McNees’ pro bono program.

?
Get More for Your $149 Conference Registration!

Instead of paying $149 to attend the conference, consider becoming a Happy Valley
SHRM member!

For just $99 to attend + $50 to become a member, you get the same great conference
experience plus a full year of Happy Valley SHRM membership benefits.

Why just attend when you can become a member and get more?

Join Happy Valley SHRM here.

View Happy Valley SHRM Member Benefits here.
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November 4, 2026 Members Only - Leadership Roundtable Discussion - AI in HR (Virtual Session)
Virtual Session
02:00 PM - 04:00 PM EST
November 4, 2026, 2:00 PM - 4:00 PM

Virtual Session (Link Will Be Provided Upon Registration)

Topic: AI in HR - Use and Impact to Local Employers

Objective:

Explore how local employers are using AI and responding to its growing impact on HR,
employees, and the workplace, with an emphasis on policies, responsible use,
workforce changes, and reskilling.
 
Outcome:
Participants will leave with practical insights into how peer organizations are
approaching AI, examples of emerging policies and practices, and ideas they can take
back to their own organizations to help employees and leaders navigate AI adoption.
 

This program is valid for 1.75 PDCs for SHRM-CP® or SHRM-SCP® recertification.
This program has been approved for 1.75 HR (General) recertification credit hours
toward aPHR®, aPHRi™, PHR®, PHRca®, SPHR®, GPHR®, PHRi™, and SPHRi™
recertification through the HR Certification Institute.
 
Leadership Roundtable Discussions (LRTs)

Leadership Roundtable Discussions (LRTs) are designed to bring experienced HR
leaders together in a confidential, peer-driven environment to engage in meaningful
conversations about today’s most pressing workplace challenges. These interactive
sessions focus on sharing real-world experiences, exchanging ideas, and learning from
one another in a way that is practical, strategic, and immediately applicable.

Each LRT is a two-hour, in-depth discussion experience. The first hour is a facilitated
conversation centered on the specific topic. The second hour is intentionally flexible,
allowing participants to raise additional questions, explore challenges they are currently
facing, and benefit from the collective insight of the group.

LRTs are a members-only benefit and are currently free to attend. Participation is
intentionally limited to support meaningful dialogue and ensure a high-value experience
for everyone involved.

Who Can Participate in Leadership Roundtable Discussions?

The LRTs are an opportunity for Sr. leaders of an organization’s HR responsibilities to
openly discuss current HR issues, needs they have, and to learn from other local
employers the practices they are using to have outstanding HR functions. To that end
we are asking participants in the LRTs to:

	Limit 2 participants per organization. For multi-division or enterprise organizations
where HR responsibilities are decentralized, participation may include 1 representative
per independently functioning HR unit.
	Participants should be in Strategic HR decision making roles within the HR department
of their organization, a rising-leader designated by the organization’s HR leader or have
top level responsibility for HR in their organization (i.e. business owner with HR
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responsibility, Office Manager leading the HR function).
	Participants must be members in good standing of the CK SHRM Chapter (Name
change pending to Happy Valley HR Association) – this is a membership value-added
benefit.
	Participants must agree to confidentiality and refrain from sharing identifiable
information of participants and their organizations outside of the LRT meetings.

Want to attend but not sure if you meet the criteria? Contact Tina Welch
(tina.welch@wpchr.com.) for assistance. The intention is not to exclude HR
professionals, but to limit the participation to a manageable size and where conversation
can be strategic and impactful.

Not a Member of the Local SHRM Chapter Yet?

If you are not currently a member but would like to participate in Leadership Roundtable
Discussions, we invite you to join our local SHRM chapter. Annual dues are $50 and
include a wide range of benefits, such as:

	
	Monthly educational programming, with discounted member pricing, and SHRM and
HRCI recertification credits
	
	
	Quarterly roundtable events like the Leadership Roundtable Discussions
	
	
	A locally hosted Law Conference in October in State College, with discounted member
pricing
	
	
	Networking with a community of HR professionals navigating similar challenges and
opportunities
	
	
	Opportunities to stay current, connected, and engaged in the local HR community
	

Presenter / Facilitator
 
Tina Welch is the founder of Welch Performance Consulting, a strategic Human
Resources consulting firm that helps employers create great workplaces! Known for
putting her heart and soul into the organization, Tina takes a practical approach to
evaluating HR systems and processes, as well as training, development, and coaching
opportunities, to ensure they are tailored to the desired business strategy.

Tina has more than 30 years of senior leadership experience working with for-profit,
employee-owned, nonprofit, and public institutions across a variety of industries, helping
shape their organizations’ culture and value systems through strategic HR,
organizational, and employee development practices. She brings this experience to
bear when working with her clients, enabling organizations to learn from it and adapt the
best ideas to suit their needs.

Tina holds a B.S. in Health Policy and Administration and an M.S. in Human Resources
Training and Development from Penn State University, as well as the Senior Certified
Professional certification from the Society for Human Resource Management. She has
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taught Human Resources Management courses at various colleges and universities and
is a frequent invited speaker at HR and Career Development courses, symposia, and
conferences. Tina continues to serve organizations through board memberships with
several private and community organizations.

To learn more about membership and how to join, click HERE.

Click here to register for the LRT!
 
Check out our calendar of Future Events
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